Summary of the 403(b) Thrift Plan

For Employees of Long Island Cares, Inc. 
ELIGIBILITY

Salary Reduction Contributions -  All employees are eligible to make salary reduction contributions into this plan. There is not a minimum age requirement or minimum service requirement. 
Employer Matching Contributions – All employees are eligible to receive Employer Matching contributions. There is not a minimum age requirement or minimum service requirement. 

EMPLOYEE CONTRIBUTIONS

You can contribute any amount provided you do not contribute more than the maximum permitted by law. The maximum employee contribution permitted by the IRS for 2009 is $16,500. Additionally, if you have attained age 50, you are eligible to make an additional catch-up contribution. The age 50 catch-up contribution maximum for 2009 is $5,500.       

EMPLOYER MATCHING CONTRIBUTIONS

Long Island Cares, Inc. will match 100% of the first 3% of your salary reduction contribution into the plan for all participants who are eligible to receive employer matching contributions.  The maximum employer matching contribution is 3% of your compensation. The following schedule lists the employer matching contribution provided in the plan: 

	Employee Contribution
	Employer Matching Contribution
	Total Contribution

	1%
	1%
	2%

	2%
	2%
	4%

	3%
	3%
	6%


ROLLOVER CONTRIBUTIONS

You may also make rollover contributions into this plan. A rollover of another eligible retirement account you have such as a 401(k), 403(b), or IRA plan can be contributed into this plan.  

VESTING

The value of your individual account attributable to your own contributions is always fully and immediately vested.

Vesting means that you are entitled to the value of your individual account attributable to employer matching contributions, even if you terminate employment with us before retirement. Vesting is determined by your years of service from your date of hire to your date of termination. The value of your individual account attributable to employer matching contributions is vested according to the following schedule:

	Years of Service
	Percentage

	Less than 1 Year
	0%

	1 Year
	20%

	2 Years
	40%

	3 Years
	60%

	4 Years 
	80%

	5 Years
	100%


YOUR INDIVIDUAL ACCOUNT

All contributions to this plan will be credited to your individual account. Mutual of America will send you quarterly statements showing the contributions, interest and investment gains or losses, charges, opening and closing account balances and any transactions you have made during the quarter.

YOUR INVESTMENT CHOICES

Detailed information about the interest and investment alternatives will be provided by the Plan Administrator or may be obtained directly from Mutual of America. This detailed information, which includes a prospectus, describes your investment alternatives, including details about charges and expenses.

You should read this material carefully before making your decisions. This information is not intended by the Plan Administrator or Mutual of America as investment advice. If you want help enrolling into this plan, please call (516) 937-9177 to set up an appointment to review this plan. 

When you enroll, you should specify the interest or investment alternatives to which your contributions are to be allocated.  You can place your contributions in one or more of the interest and investment alternatives available. 

After you enroll in the plan, you will receive a Personal Identification Number (PIN) that you can use to change future allocations or make transfers. You can use your PIN to transfer money from one interest or investment alternative to another or change the allocation of future contributions by calling Mutual of America’s toll-free telephone number: 1-(800) 468-3785 or visiting their website at www.mutualofamerica.com at any time.

LOANS

You may request a loan based on the vested value of your individual account. To inquire about loans, including details about the interest and repayment terms or to request an application, you may contact the Plan Administrator or call Mutual of America’s toll-free telephone number: 1-(800) 468-3785.

IF YOU LEAVE OUR EMPLOY

If you terminate employment with us and your vested account balance is greater than $1,000, you have the following choices:

(a) You can withdraw all of your vested account in a single sum. *
(b) You can leave you vested account in the plan and defer receipt of your benefit.  Your account will continue to accumulate interest or share in the investment experience of the funds in which your vested account in invested.

(c) Roll over your account to an IRA.

If you vested account balance is $1,000 or less, you will receive a single-sum payment at termination of employment. 

Please note: When you leave employment, call Mutual of America at (516) 937-9177 for help in making a proper decision with regard to all the different benefit pay-out options available to you.

*Benefit payments and withdrawals from the plan are normally subject to income taxes.  Generally, a federal tax penalty applies to withdrawals made before age 59 ½. 

This handout is a general overview of some of the provisions of this Pension Plan.  It is not intended to replace the Summary Plan Description, Plan Document or Prospectus.  If there are any inconsistencies between this handout and the actual Plan Document, the Plan Document rules.
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